CHANGEHAPPER

Business is in a period of change. Exaay, companies are faced with tough decisions that
often result in the outplacement of valued professionalarfhe employer in this dif cult
position, change that bene ts both the professional and the company is the optimal
outcome. or the employees going through this change, the process of getting from one
end of the transition to the other can be a long, emotional dif cult joney; or it can be

a time of self-re ection renewed energy and new self-con dence. That's where Smooth
Landings comes in

CHANGEIS A PRCES

Our program includes a half-day intensive workshop led by professiozpaches followed
by 3 months of oneen-one coaching designed to help outplaced employees successfully
transition. Rarticipants in our program learn the nuts and bolts of job hunting in this
competitive environment, including skills such as resume writing and intiew tactics.
More importantly, they go through a personal assessment to idegtdtrengths and gain
self-con dence. Riticipants also tak a good look at their career paths — is this where
they want to go? Are their skill sets a good match for this professiomadsre their long-
term goals? Are there alternatives to full-time employment?

CHANGECAN BE POSIHV

For employers faced with downsizing, Smooth Landings can help thbmgood corporate
citizens and lessen the liabilities associated with transitioning employees.pfdvide

a positive, nuturing environment designed to help employees maximize their potential.
Employees have the oppaunity to network with others who are going through the

same process. Our coaches are trained professionals with relevant experience who are
accustomed to coaching professionals in transition
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